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R?f/@fl?bﬁf by Val Beikmann

As | look back throughout

the last year as KSCA Presi-
dent, | can honestly say |
feel very fortunate to have

experienced the opportunity
to serve the organization. At
the time | was elected, | was

not real thrilled about being
there. | felt inferior as to
whether | would be able to
carry on what the previous
leaders had done and was
not sure how | was going to
“fit” itallin.

Now | have a different
view and realize | have
gained valuable knowledge
as well as made valuable
friendships in the process.

Having the chance to attend

leadership training has

given me connections not
only around the state, but
also the country. The
people | have met as well
as worked with during the
last two years have been
amazing. As the only
counselor in my distric-
consider them my col-
leagues.

“You only get out what
you putin” is phrase a
motivational speaker
once shared with my stu-
dents. | think this is very
true of belonging to a pro-
fessional organization.
You are only going to get
out of that organization
what you decide you are
going to. As members we

Counselor of the Year Honors

Congratulations

to Sue Poore, counselor at
Heatherstone Elementary

in Olathe. Sue was recog-

nized as the KSCA Coun-

selor of the year. She then
became one of six people

eligible for KCA counselor
of the year.

Sue is described as a
lifelong learner, who is well
informed, innovative and
dedicated to the profes-
sions. Sue also promotes
relationship of trust and re-
spect and is a great asset to
her school of over 630 stu-
dents. She more than willing

make the decision on
what we want from the
organization and how it
will meet our personal
and professional needs.
You may think you do
not have the time, energy
or the commitment
needed to serve this or-
ganization. However,
there are small things you
can do that will make a
difference. KSCA as well
as KCA is always looking
for individuals to serve on
committees. In most
cases there is not a huge
time commitment in-
volved. Please consider
serving, you will not be
disappointed.

to give of her time and en-
ergy to serve the students of
Heatherstone.

What a deserving can-
didate!! Sue’s full bio and
information about the
awards can be found at

www.kscounseling.org

News__

Yes,

there

was
stress along with plan-
ning and constant com-
munication, yet serving
KSCA has been both
rewarding and inspir-
ing. | learned so much
about this organization
and myself in the proc-
ess. Thank you for
that opportunity.
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Celebrating Student Success! vy Katny Schurie

School Counseling News

We, as adults, enjoy
kudos for things we do;
obviously, children/
students are no differ-
ent. To encourage re-
sponsible behavior
throughout the year, we
have quarterly, school-
wide rewards. Each
grade level has develop-
mentally appropriate be-
havior guidelines that
must be met for a stu-
dent to be able to partici-

pate in the reward. Usu-
ally, the reward time is
held in the gym with all
grade-levels. Following
are some examples of
the rewards the students
have had:

1.High school cheer-
leaders demonstrating
cheers (some with our
school name and mas-
cot)

2. Movie/popcorn

Iﬁfﬂﬁfjf or EXZ%Z”J'ZC? By Judy Johnson

As counselors/educators/
parents the words “intrinsic”
and “extrinsic” are so familiar to
us. We also know that moving
from an extrinsic mindset to an
internal process is sometimes
difficult. If it were a simple task
for all of us, a pat on the back
or a few words of praise could
easily replace an annual pay
raise. That's not the case for
adults, nor is it the case for our
students. So, rewards and in-
centives are necessary to help
ensure the success of our stu-
dents on the state assess-
ments.

The reward and incentive
committee at Great Bend Mid-
dle School met all year trying to
develop a motivating and yet
realistic reward system for our
students. Work had been previ-
ously done to break the state
indicators in math and reading
into small teaching units. At the
completion of each Focus Unit,
a series of daily lessons used
by each certified teacher in the
building at the beginning of
each class regardless of cur-

riculum area, students were
giving the opportunity to receive
a reward if they passed the fo-
cus test. Small cards were
printed that had either intrinsic
(i.e. “Good Work!",
“Congratulations on a job well
done!”, “You are so smart!”) or
extrinsic rewards (i.e. “Good
work! You've earned a soda!”,
“Great effort! You've earned a
gift card!”). A large number of
the cards contained a simple
message and about 20% of the
cards had another reward on
the card. Students who did not
pass the focus tests were re-
quired to attend after school
homework help. Upon success-
ful completion of their retesting,
those students had the same
opportunity to draw a card.

A school-wide assembly
kicked off the state assessment
window. Models, GBMS teach-
ers, strutted down a lighted run-
way in trendy clothes while cur-
riculum appropriate text was
used to describe their outfi.
The students particularly en-
joyed the retro look of those

who wore their old 70’s basket-
ball uniforms.  The school-
wide goals for math and read-
ing were announced as was the
reward if the goals were met in
both areas. Students had been
surveyed early in the year
about what they would consider
a good reward, either a day off
of school or a day in school
with fun activities. Overwhelm-
ingly, they chose the day in
school with activities.

GBMS did meet the target in
both areas. The reward day
was split into three blocks:
movies or a dance in the morn-
ing, lunch with core activities,
and then movies or a dance
again. Students could choose a
morning and afternoon activity.
Many chose to have four hours
at a school dance! Our commu-
nity generously gave us a large
sum of money which was used
for many small prizes as well as
twelve iPods. Drawings for the
larger prizes occurred during
the lunch periods. All students
were eligible to win any of the
prizes and no distinction was
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3. Wildlife presenta-
tion with guest speaker

4. Game time, with
students bringing their
favorite board games

5. High school stu-
dents performing a
Christmas play

Our students work
hard and look forward to
the “surprise” reward
they have earned.

made between proficiency lev-
els or even students who had
just entered our building.

The one area the reward
and incentive committee did not
address and will next fall is the
intrinsic or extrinsic reward sys-
tem for the adults who made all
of this student success happen.
When the staff is surveyed next
fall, and if the choice given of a
day off or a day in school with
fun activities, rest assured the
staff will choose to dance their
day away in some other place!
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New Offucers for 2007-2008

KSCA elections wete
held in conjunction with
the KCA convention on
March 16. Congratula-
tions to the following in-
dividuals who were se-
lected as new officers for
2007-2008.

Deb Woodard, Presi-
dent Elect Deb is a high
school counselor at KC
Wyandotte and will retire

at the end of this school
year. She plans to pursue
counseling interests at the
post secondary level.

Dr. Ken Hughey, Sec-
ondary Vice President.
Dr. Hughey is a professor
at K-State who teaches
the career portion of the

curriculum. He has been
at KSU since 1990.

Judy Johnson, Middle

level Vice President. Judy
serves as the middle
school counselor at Great
Bend Middle school and
has been the KSCA mid-
dle level rep the past two
years.

They will assume their
duties later this summet.

A

Student Incentives by vunia Russei

Just the word “State Assess-
ments” holds the power to raise
blood pressure in adults and in-
crease stress in students! Each year
as the testing windows nears, it
seems that our entire building levi-
tates off of its’ foundation and quakes
in negative anticipation. This year,
after visiting with the principal, | de-
cided to ask our teachers if they
would like to meet to address the
stress around and about the testing
process. My principal found funding
to pay for supplies of decorating and
food.

After a gripe session/meeting we
made plans to convert our ‘wasted’
energy (talking about stress, com-
plaining about the process, etc.) into
positive energy by decorating the
student lockers, student desks, com-
puter labs and hallways. We deco-
rated the hallways with prom-like
decorations and called the testing
“The Big Dance!” and correlated it
with March Madness.

An evening prior to the first week of
testing we met at school and what
began as an event for ‘the kids'
turned in to a positive release for the
teachers. We thought we were en-
couraging the students but it turned
out that we also felt better because

we ‘lightened’ our own stress levels
by just talking about it outside of the
school day setting when we had time
to think without bells and deadlines.
Our talking about the tests helped
remind us of what we can impact and
what we cannot. It was a relief to
get the negative talk out of our
system.

Prior to the initial testing session,
our Principal and homeroom teach-
ers had a ‘pep rally’; we compared
our preparation to athletics and
asked them to put on their ‘game
face.” The students responded very
well and we felt our efforts helped
them realize how invested

During the testing, we put signs of
encouragement in the corner of each
computer desktop and provided juice
in the hallway near the labs and gave
the students snacks with a message
each testing session.

After the testing was complete we
gave each testing class cookie snack
packs that say:

“Thanks for doing your best and not
crumbling under pressure! We are
proud of you!”

We put signs around the clocks
that said: “Don’t watch the clock; do
what it does ---keep going! You have
TIME to do your best!”

Some of the messages were:

Tootsie Pops - You can lick this test!

¢ Tootsie Rolls - You are on aroll -
keep it up!

¢ Gummy Bears snack-packs -
Bear with us and do your best!

¢ Goldfish snack-packs - You are
doing a WHALE of a job! (Your
dedication is FINtastic!)

¢ Planters Nut snack-packs - Re-
search shows that nuts boost your
brainpower and help clear up ‘brain
fog’ — a scientific term (!) So clear
up your brain fog with these nuts!

¢ Airheads - There are NO AIR-
HEADS at Pike Valley -Take
YOUR time and do YOUR best!

¢ Licorice - Don't let the test twist
your mind —slow down and take
YOUR time to do YOUR best!

After testing was complete for each
subject, we had a time where we dis-
cussed what the students were con-
cerned about and how they felt they had
done. The students seemed to appreci-
ate having the opportunity to talk about
how they handled their stress during the
testing as well as furthering their under-
standing about the results. It was mean-
ingful for the teachers because they
heard information that will impact our
preparation for next year.

During the testing dates, | surprised
teachers with notes of encouragement

and appreciation for their patience
with my disrupted schedule. I in-
cluded everyone on our faculty and
staff and it really unified support for
the process. The notes that
S_ccess without U! You may not
have a class testing but you helped
them on their way to get there!
Thanks!

Messages to teachers and staff
were:

Microwave popcorn: | am bursting
with appreciation for all that you do!

Kudos:  Thanks for all you do for
our kids! (plus the S_ccess mes-
sage)

Mints:
MINT

Thanks for your commit-

Laffy Taffy: Prescription for testing
stress — take two and a deep
breath!

Goldfish: You have done a
WHALE of a job

The testing was still stressful but we
felt like we prepared ourselves as
well as the students by talking
about the stress and supporting
each other!
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Friend to Friend Conference Fall 2007

"I Accept
Rachel’s Challenge”
% Eliminate Prejudice
¥ Dare to Dream
% Choose Your Influences
¥ Kind Words
% Start a CHAIN REACTION

There has been a
date change for this
fall's “Friend to Friend”
conference. Due to
speaker bookings the
conference is now
scheduled for Novem-
ber 5 in Hays and
November 6 in Em-
poria. If you have a
peer group or are in-
terested in starting
one, this conference is
a great way to interest

your students as well
as offer them ideas to
incorporate back into
your school.

There have been
many schools who
have been a part of
Rachel's Challenge
over the

past year that we plan

to incorporate YEAR
2:Rachel’s Legacy into
this years conference.

You do not have to
have attended the first
year to be part of this
event.

Detailed informa-
tion as well as regis-
tration will be sent out
early fall. Information
will also be added to
our website.




